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FOREWORD FROM THE SHAREHOLDERS 
AND THE MANAGING DIRECTORS 
 

We, the shareholders and executives of Weserland GmbH, 

 

 sign the Code of Conduct as a voluntary commitment, 
 ensure that our employees, business partners, and other important 

stakeholders are familiar with the content of the Code of Conduct, 
 expect our suppliers to adhere to the content of our Code of Conduct 

or a similar code of conduct and encourage them to urge their 
contractual partners in the supply chain to comply with the CoC or 
behave accordingly. 

 take violations of the Code of Conduct seriously and ensure that our 
employees, business partners, and other stakeholders can 
confidentially contact us regarding any violations by using the 
following contact information: 

 

Contact person 

 

Stefan Bourgeois 
Management 

Telefon :  +49 511 – 97997-61 

Email:  bourgeois@weserland.eu 

Roy Schnau 
Management 

Telefon :  +49 511 – 97997-67 

Email:  schnau@weserland.eu 

Hannover August 2025 

 
 

Stefan Bourgeois, , 
Shareholder Managing Director 

Roy Schnau, , Shareholder 
Managing Director 

 

 

Sebastian Waßmann 
Commercial Director, 
Procurement Manager 

 

 



 

 

 

 

 

 

BASIC UNDERSTANDING AND 
SCOPE 
 

Dear Staff,  

Economic success and social responsibility are two goals of our 
company that cannot be separated from each other. 
Responsible and ethical behaviour towards employees, business 
partners, society, and the environment is an integral part of the 
value system of Weserland GmbH. 

This is described in our quality and corporate principles, which 
guide our actions, and is specified in the present  
Weserland GmbH - Code of Conduct. 

Weserland GmbH considers itself a part of the society in which 
it operates as a company and is committed to socially 
responsible management. We consider the direct and indirect 
impacts of our business activities on society and the 
environment and constantly strive for an appropriate balance 
of interests in economic, social, and ecological respects. 

Our actions are based on universally recognized values and 
principles such as integrity, respect, and legality. We 
particularly adhere to internationally recognized human rights 
and labor standards. 

We will make every effort to continuously comply with our 
voluntary commitments to the extent legally and practically 
possible. If national regulations conflict with the content of our 
Code of Conduct or if the domestic context makes it impossible 
to fully comply with it, we will look for ways to still fulfill the 
requirements of our Code of Conduct. Human Rights and Labor 
Standards. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

HUMAN RIGHTS AND 
LABOUR STANDARDS 

 

We deeply respect the dignity of individuals and adhere to 
internationally recognized human rights as enshrined in the 
Universal Declaration of Human Rights by the United Nations 
(UN), the UN Guiding Principles on Business and Human Rights, 
the UN Global Compact, and the OECD Guidelines for 
Multinational Enterprises. We strive to avoid causing or 
promoting any human rights violations in all our business 
activities. We expect the same from our business partners and 
support them when necessary and feasible. 

 



 

 

EMPLOYMENT RELATIONSHIPS  
(Principles 1 and 2 of the UN Global 
Compact Principles)  

We treat our employees with respect 
and reject any form of unlawful 
punishment, abuse, harassment, 
intimidation, or other inappropriate 
treatment. 

In all employment relationships, we 
adhere to labor laws and expect the 
same from our contractual partners. At 
the start of an employment 
relationship, we provide our employees 
with understandable information 
regarding essential working conditions, 
including their rights and obligations, 
working hours, compensation, and 
payment and settlement procedures. 

We respect and protect the right of 
workers to terminate their employment 
relationship in accordance with the 
applicable notice periods. 

FREEDOM OF ASSOCIATION AND 
COLLECTIVE BARGAINING 
(Principle 3 of the UN Global Compact 
Principles) 

We respect the right of our employees 
to freedom of association and the right 
to collective bargaining. 

For Weserland GmbH, fostering a 
trusting and close collaboration with 
employee representatives is a 
fundamental and proven cornerstone 
of our corporate policy. The basis of 
mutual trust and cooperative 
engagement is an open and 
constructive dialogue characterized by 
mutual respect. 

We commit to not taking any 
discriminatory measures against 
employees who participate in trade 
union activities. 

 

PROHIBITION OF FORCED LABOR 
(Principle 4 of the UN Global Compact 
Principles) 

We are firmly opposed to any form of 
forced or compulsory labor, including 
debt bondage, serfdom, slavery, or 
similar practices, as well as human 
trafficking or any other involuntary 
labor or services that contradict 
internationally recognized labor and 
social standards. 

 

PROHIBITION OF CHILD LABOR 
AND PROTECTION OF YOUNG 
WORKERS 
(Principle 5 of the UN Global Compact 
Principles) 

We are against child labor and strictly 
adhere to applicable laws and 
regulations regarding the minimum 
age for employment. We do not hire 
individuals below the legally 
established age, which generally 
coincides with the end of compulsory 
schooling and is not below 15 years old. 

We expect our business partners to 
have appropriate procedures in place 
to determine the age of employees and 
prevent child labor. If child labor is 
discovered, we take immediate action 
to ensure the well-being, protection, 
and development of the child. 

Individuals under the age of 18 may 
only be employed if their health, safety, 
morals, and development are not 
endangered. We strive to uphold the 



 

 

rights of young workers and expect the 
same from our business partners. 

COMPENSATION 
Our compensation for work is 
determined by the legal provisions or 
collective bargaining agreements, 
where applicable. We ensure that the 
wages we pay do not fall below the 
legal or collectively agreed minimum 
wage, or the industry standard. 

We do not tolerate wage deductions 
that are not legally permissible, 
including those imposed as disciplinary 
measures. 

WORKING HOURS 
Our working hour arrangements 
comply with applicable legal 
regulations or relevant collective 
bargaining agreements regarding 
working hours, overtime, rest breaks, 
and annual leave. We ensure that: 

 The regular weekly working 
hours are generally not 
exceeded. 

 The right to rest breaks is 
respected on each working day. 

 After six consecutive working 
days, a regular day off is 
provided. 

 Public holidays and vacation 
periods are respected. 

We compensate for overtime in 
accordance with the minimum 
requirements set by law or collective 
agreements, and we only require 
overtime work in exceptional cases and 
solely based on legal, contractual, or 
collective agreement grounds. 

DIVERSITY AND INCLUSION, NON-
DISCRIMINATION 
(Principle 6 of the UN Global Compact 
Principles) 

We value the diversity of our 
employees. We are committed to 
promoting equal opportunities and 
reject any form of discrimination or 
unjustified differential treatment in 
employment, including based on 
national or ethnic origin, social 
background, health status, disability, 
sexual orientation, age, gender, 
political opinion, religion, or belief. 

We also ensure equal pay for equal 
work, paying attention to the equality 
of remuneration among our 
employees. 

PUBLIC APPEARANCE AND 
COMMUNICATION 
We respect the right to freedom of 
expression as well as the protection of 
privacy and personal rights. Every 
employee should be aware that they 
can be perceived as part and 
representative of Weserland GmbH, 
even in their private capacity. 
Therefore, they are encouraged to 
maintain the company's reputation and 
image through their behavior and 
public appearances, especially when 
dealing with the media and social 
networks. In private expressions of 
opinion, we take care not to associate 
the individual's personal statement 
with their role or position at Weserland 
GmbH. 

 

 

 

 



 

 

HEALTH AND SAFETY IN THE 
WORKPLACE 
Occupational safety and health are 
integral parts of all our operations and 
are taken into consideration from the 
planning phase, encompassing 
technical, economic, and social 
considerations. We ensure compliance 
with national and international 
standards for occupational health and 
safety to create a safe and healthy 
work environment, safeguarding the 
well-being of our employees and 
preventing work-related accidents, 
injuries, and illnesses. 

The same safety standards apply to 
employees of subcontractors working 
on behalf of Weserland GmbH. This is 
taken into account during the selection 
and collaboration process. 

We conduct regular risk assessments 
of workplaces and implement 
appropriate measures for hazard 
prevention, including the provision of 
personal protective equipment. Our 
employees receive training in all 
relevant occupational health and 
safety matters. 

Our responsibility for health and safety 
also extends to customer health and 
product safety. 
We ensure that all products: 

 comply with the relevant legal 
requirements (REACH, CLP, 
product safety regulations),  

 are subject to 100% batch-
specific testing before delivery, 

 are provided with complete 
safety data sheets (SDS) and 
technical data sheets (TDS). 

This guarantees that our products are 
safe and compliant for their intended 
industrial use. 

 

 

 

 

 

 

 

 

 



 

 

 

RAW MATERIALS, 
CHEMICALS & WASTE 

 

We are committed to the responsible management of raw 
materials, chemicals, and waste. This includes, in particular: 

 the substitution of hazardous or especially critical 
substances, wherever technically feasible, 

 the safe storage, handling, and labeling of all chemicals 
used, 

 the proper disposal of waste exclusively through certified 
waste management companies, 

 the prevention of waste through internal recycling loops and 
the use of returnable or recyclable packaging, 

 compliance with applicable legal requirements and 
internationally recognized standards for hazardous 
substance and waste management. 

We also expect our suppliers and business partners to adhere to 
these standards in their own business processes and to be able to 
provide appropriate evidence of compliance. 

 



 

 

 

 

 

 

 

 

 

 

 

ECOLOGICAL 
RESPONSIBILITY 

 

We are aware that the protection and preservation of 
the natural environment concern us all, and we are 
committed to this cause. Therefore, we conduct our 
activities with consideration for ecological aspects and 
aim for a carbon-neutral future  
(Principles 7, 8, and 9 of the UN Global Compact 
Principles). 

ENVIRONMENTAL AND CLIMATE PROTECTION 
To fulfill our ecological responsibility, we adhere to legal 
regulations and recognized standards for environmental and 
climate protection. Furthermore, we make efforts to 
continuously improve the impact of our business activities on 
the environment and climate. To achieve this, we have 
implemented appropriate measures aligned with legal and 
internationally recognized standards. These measures 
include: 

 Responsible handling of hazardous substances and waste 
 Waste and emissions reduction or avoidance 
 Conservation of natural resources 
 Promotion of environmentally friendly technologies and 

products 
 Increasing energy efficiency and the use of renewable 

energy sources. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

ETHICAL BUSINESS 
CONDUCT AND 

INTEGRITY 
 

 

 

Our business practices are strictly legitimate, and we maintain relationships 
exclusively with reputable partners. We treat our customers and business partners 
fairly and respectfully, taking into account the different legal, economic, social, and 
cultural contexts of the regions and countries in which we operate. In all our business 
decisions, we adhere to ethical values and principles such as integrity and respect for 
human dignity. 

We support free and fair trade and always comply with applicable laws and 
regulations in the countries and regions where we operate. 

 

 

 



 

 

CORRUPTION, TRADE CONTROLS, 
MONEY LAUNDERING 
(Principle 10 of the UN Global Compact 
Principles) 

We distance ourselves from any form of 
bribery and corruption, ensuring that 
even the appearance of unfair 
advantages is avoided. We comply with 
all applicable regulations and laws 
regarding import and export controls 
and actively work to prevent money 
laundering. 

Every employee is encouraged to report 
unusual financial transactions, especially 
those involving cash, that may raise 
suspicions of money laundering to the 
management. 

FAIR COMPETITION 
Our company is committed to open and 
honest competition. We distance 
ourselves from any form of unfair 
collusion and ensure that our actions are 
in line with applicable competition laws. 
We reject any competitive advantage 
obtained through unfair business 
practices. 

We commit to not spreading rumors, 
making derogatory statements about 
competitors and/or their products, or 
engaging in any other unfair practices 
aimed at harming competitors. 

PROTECTION OF PERSONAL DATA, 
CONFIDENTIAL INFORMATION, AND 
INTELLECTUAL PROPERTY 
We respect the privacy and personal 
rights of our employees, business 
partners, and customers, and comply 
with applicable data protection 
regulations and information security 
requirements when handling personal 
data. 

We use the company's property and 
resources responsibly and protect them 
from loss, theft, or misuse. 

Protecting confidential business 
information and trade secrets is essential 
for safeguarding the interests and 
success of Weserland GmbH. 

We ensure that entrusted trade secrets 
and confidential information of our 
business partners and customers are 
adequately protected, at least in 
accordance with applicable legal 
provisions for the protection of trade 
secrets. We respect the intellectual 
property of our business partners, 
customers, and other third parties and 
take appropriate measures to protect 
know-how and technologies during the 
transfer of information. 

 

Confidential information from our 
suppliers, customers, and other 
stakeholders is used solely in accordance 
with applicable laws and/or contractual 
obligations. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

IMPLEMENTATION 
 

We make reasonable and feasible efforts 
to continuously comply with the Code of 
Conduct. To achieve this, we have 
established measures and processes and 
internally document the implementation 
in an appropriate manner. The 
company's management periodically 
monitors the implementation and 
performance of responsible employees 
and departments. 

 

 

 

COMMUNICATION AND TRAINING 
We ensure that our employees, business 
partners, and other relevant stakeholders 
are informed about the content of the 
Code of Conduct, and we provide 
training to our employees on specific 
topics covered by the Code when 
necessary. We expect our employees to 
comply with the Code of Conduct. 

EXPECTATIONS OF OUR SUPPLY 
CHAINS AND CONTROL MEASURES 
Our Code of Conduct applies not only to 
our employees but also to our suppliers 
and contract partners. We expect them 
to adhere to our standards or apply 
comparable codes of conduct and 
encourage them to enforce these 
requirements with their own contract 
partners. 

We value long-term and collaborative 
business relationships and carefully 
evaluate our suppliers and contract 
partners before entering into a 
cooperation. We utilize self-assessments, 
evaluations, audits, and other 
appropriate procedures for this purpose. 

We reserve the right to verify compliance 
with our standards by our suppliers and 
contract partners, such as through 
audits. In case of serious violations, we 
may take appropriate actions, including 
terminating the business relationship. In 
any case, we expect our suppliers and 
contract partners to take adequate 
measures to prevent or address any 
violations. 

REPORTING VIOLATIONS 
We respond consistently to violations of 
the Code of Conduct. If such violations 
are reported to us, we conduct proper 
and confidential investigations and, if 
necessary, implement appropriate 
corrective or preventive measures. 

 



 

 

CONFIRMATION OF RECEIPT AND COMPLIANCE 
WITH THE CODE OF CONDUCT 
I have received the Weserland Code of Conduct dated August 2025 and have read and 
understood its provisions. I hereby confirm my agreement to comply with the Code. 

I am aware that full compliance with these principles and guidelines is mandatory, and 
any violation may result in employment consequences, including termination. 

I also acknowledge that these principles and guidelines do not in any way affect the 
applicability of other policies of Weserland GmbH contained in handbooks, notices, 
operating instructions, etc. 

Furthermore, I hereby confirm the following: 

 

To the best of my knowledge, I have not engaged in any actions that could be construed 
as a violation of the Code of Conduct. I am also not aware of any such actions by my 
colleagues (presently or at any time during the past year), and I am not aware of any 
other individuals who have acted in such a manner. Additionally, I assure that I will 
promptly report any known violations by myself or others against this code. 

 

   

Signature  Date 

   

Full Name in block Letters  City/Place 

 


